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Bylaws and Organizational Manual Committee (BLOM) 

Established as an Ad Hoc Committee February 8, 1982 
Became a Standing Committee October 6, 1983 

Official acronym changed to BLOM at November, 2012 Bylaws meeting 

The Bylaws and Organizational Manual Committee (BLOM) oversees and provides guidance on 
the rules and procedures which govern the operation of ILA. 

The Committee is composed of four persons who serve three-year terms, plus one additional 
person appointed from the Executive Board who serves a one-year term.  The Executive Board 
member is responsible for conveying Executive Board actions to the Committee, and Committee 
actions to the Executive Board.  The president-elect past president of the Association serves as 
an ex-officio member of the committee. 

 

DUTIES: 

1. Review proposed changes in the Articles of Incorporation and Bylaws of the 
Association and submit to the Executive Board for consideration.  Upon approval by 
the Executive Board, such changes must be approved by the membership at the 
Annual Meeting. 

2. Review proposed changes in subdivision Bylaws and submit to the Executive Board 
for consideration.  Following Executive Board approval the Bylaws may be voted upon 
by the subdivision membership. 

3. Record all changes in the official copy of the Bylaws and Organizational Manual to be 
maintained on the ILA website. 

4. Act as a consulting body for any Bylaws matters. 
5. Revise/update the ILA Organizational Manual per decisions made by the membership, 

Executive Board or other units of the Association. 
6. Make non-substantive changes to these documents (i.e., format, spelling or grammar) 

without further approval. 
7. Follow all established ILA policies and procedures that relate to committees. 

 
TIME COMMITMENT:  In recent years, BLOM has met frequently to work on reflecting ILA’s 
new structure – including the addition of an association management company as contracted 
staff – in the Bylaws and the Organizational Manual.  This has included several long “work 
afternoons”.  However, we expect these longer meetings to conclude at the end of 2015.  Time 
commitment should then return to what is reflected in Meetings, below.   
 
MEETINGS:  Most revisions to be reviewed are sent electronically, and may be reviewed, 
edited and approved this way.  However, in-person meetings 2-3 times/year are recommended 
to affirm all revisions made in the interim, and do any long-term planning or to respond to 
Executive Board-assigned tasks.   


